DILK ADVISORY

ADAPTING TO THE NEW SUPER GUARANTEE RATE

The increase in the superannuation guarantee rate from 10.5% to 11% on 1 July 2023 will have
implications for employers in Australia. It is crucial for employers to update their payroll systems
to ensure compliance with the new rate and to continue providing the minimum level of
superannuation support required for their eligible employees.

The new SG rate will apply to payments made to workers on or after 1 July 2023. Employers need
to be proactive in implementing these changes to avoid any non-compliance issues. This includes
adjusting their payroll systems and processes to reflect the new contribution rate accurately.

The Superannuation Guarantee is a compulsory scheme designed to help individuals save for
retirement and reduce reliance on the age pension. Employers are obligated to make (at least)
quarterly contributions to a complying superannuation fund on behalf of their employees. The
current rate of SG contribution is 10.5% of an employee's ordinary time earnings, subject to
certain exceptions.
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It is important to note that the SG scheme is distinct from any additional voluntary contributions
an employee may choose to make to their superannuation account. These voluntary contributions
are separate and are not affected by the increase in the SG rate.

For employers, ensuring compliance with the new SG rate involves updating payroll systems and
processes to accurately calculate and allocate the increased contribution amount for eligible
employees. This may require coordination with payroll providers, reviewing employment contracts,
and communicating the changes to employees effectively.

In summary, the upcoming increase in the superannuation guarantee rate presents employers
with the responsibility to update their payroll systems and processes accordingly. Compliance
with the new rate is essential to fulfill the minimum superannuation support requirements for
eligible employees. By staying informed and taking the necessary steps to adapt, employers can
ensure a smooth transition to the higher contribution rate while fulfilling their obligations under
the Superannuation Guarantee scheme.
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